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0 of 0 people found the following review helpful. Cross Linking ConceptsBy SCGSomething to consider if you are
approaching case interviews as a budding consultant... rarely will an organization hire you to solve a problem that you
can resolvein an hour. Victor Cheng demystifies the interview process, but if you want to feel confident read between
the linesin this book. Hidden within the discussion is a problem-solving mindset that is methodical, iterative, and
based on the deep understanding of why businesses work in a marketplace. These processes are akin to the project
management based methodologies. | would have liked to see more discussion about how consultants engage with
stakeholders - instead of merely saying "it is good to walk your interviewer through your thought process because they
want to know how you are thinking about the problem..."0 of 0 people found the following review helpful. | realy like
how Victor explains the mentality of a standard consultantBy J. HarrisA strong, simple first reference to start prepping
for case interviews. | really like how Victor explains the mentality of a standard consultant, which sets the theme for
the whole book. Victor only has afew structures to memorize which are still powerful and, once mastered, can get you
through most of your case prep. Nothing substitutes for actual practice cases but thisis agreat guide to pick up to help
you understand a case interview if you've never heard of one before.0 of 0 people found the following review helpful.
Good first book for prepping.By FrancescoGood first book for prepping for case interviews, you will need to get some
additional books/material for practicing cases. Remember you will need about 50-100 hours of practice depending on
how natural the process comesto you. Thisisagood introduction and a pleasant read, if you can get past the author's
lack of modesty.

In Case Interview Secrets, you'll discover step-by-step instructions on how to dominate what many consider to be the
most complex, most difficult, and most intimidating corporate job interview in the worldthe infamous case interview.
Victor Cheng, aformer McKinsey management consultant, reveals his proven, insider's method for acing the case
interview. Having personally secured job offers from McKinsey, Bain Company, Monitor, L.E.K, Oliver Wyman, and
A.T. Kearney, he has al'so been a McKinsey case interviewerproviding you with a hands-on, real-world perspective on
what it really takesto land job offers. Chengs protges work in all the major strategy management consulting firms,
including McKinsey, The Boston Consulting Group, Bain Company, Monitor Company, A.T. Kearny, Oliver Wyman,
L.E.K, Roland Berger, Accenture, and Deloitte, aswell asin the strategic planning departments of numerous Fortune
500 companies. Whether youre an undergraduate, MBA, PhD, or experienced-hire applicant candidate, youll discover:
What case interviewers really say about you behind closed doors but wouldnt dare tell youuntil now The subtle yet
specific performance differences that separate those who get management consulting offers from those who dont The
10 biggest mistakes candidates make in case interviews (and how to avoid them) The 3 specific things interviewers
expect in the first 5 minutes of a case that often decide the outcome on the spot An insiders take on what interviewers
really look for and whyand how to give them what they want

From the Inside FlapPraise for Victor Cheng and Case Interview Secrets "With Victor's help, | went from not knowing
anything about consulting to securing offers from McKinsey and BCG." --Mihnea Munteanu, University of Michigan
"I received six offers--from McKinsey, BCG, Booz, Deloitte, A.T. Kearney, and Marakon. Everything Victor said was
right!" --Michael Yang, Northwestern University "Despite having aliberal arts degree from a state school, | landed a
dream job with L.E.K. Consulting. Thanks, Victor." --Jackson Boyar, Indiana University "Victor has put mein avery
difficult position--now | have to decide between offers from two of the top three consultancies!" --Christopher Perez,
The Wharton School "Victor gave me a clear understanding of how to structure a case interview using a highly logical
approach. This helped me get offers from BCG and a boutique firm and make it to McKinsey's final round before
opting out." --Martin Pustilnick, Boston Consulting Group, Argentina"ln my first attempt to break into consulting, |
failed every one of my interviews with McKinsey, Bain, BCG, Oliver Wyman, Monitor, Booz and probably a few
others. On my second attempt two years later, | followed everything Victor Cheng suggested and took advantage of
every resource he provided ... and received an offer from McKinsey!" --Daniel Suo, Business Analyst (Offer
Recipient), McKinsey, Stamford "Without Victor's help, | never would have gotten an offer from BCG. What he
teaches really makes the difference between getting an offer and not." --Puttipath Tasnavites, Boston Consulting
Group, Thailand "After following Victor's guidance, | had a complete breakthrough in my case interview performance
and got an offer from Monitor." --Marine Serres, Monitor Company "As a PhD candidate in engineering, | had an
academic background that left me completely unprepared for the case interview process. That's when | found Victor
Cheng and ended up getting my dream job. Thank you, Victor!" --Zach Jacobson, McKinsey, New Y ork "Rather than
'teach to the test,' Victor teaches you how to think like a consultant. It's an approach that required me to memorize
nothing more than afew simple business ideas yet allowed me to perform well in the case interview regardless of the
type of case |l received. | could not have gotten my BCG offer without his help. Thank you, Victor!" --Warren Cheng,
Boston Consulting Group, Hong Kong "Victor and all his materials on the case interview are by far the best resources
on the topic that exist. The combination of Victor's advice and hard work made all the difference for me." --Dmitry
Papulin, McKinsey, Dubai "Victor taught me how to prepare both technically and mentally, and thisis what makes the
difference between him and the competitors. Without his help | probably wouldn't have gotten the offer from BCG.



Thank you, Victor Cheng!" --Istvn Mag, Boston Consulting Group, Hungary "Victor is effective because he focuses
on behaviors and habits that make you successful and not just on frameworks. With his help, | received a McKinsey
Summer Associate offer.” --Abhi Patangay, Kellogg School of ManagementAbout the AuthorAs aformer McKinsey
consultant, rsum screener, and case interviewer, Victor Cheng mentors thousands of aspiring consultants via his
articles and videos at www.caseinterview.com. As a candidate, he passed 60 cases and received job offers from
McKinsey, Bain, Monitor, LEK, AT Kearney, and Oliver Wyman. At McKinsey, he was rated in the top 10 percent of
consultants worldwide in his cohort. Today he advises Inc. 500 CEOs.



